Minutes of a meeting held between the SAMEA TIG on Accreditation & Training and SAQA
22 October 2007
SAQA House

1. Attendance: (Please See Appendix A)

2. Welcome & Introductions.
· Mr. Samuel Isaacs, Executive officer of SAQA welcomed all to the meeting and allowed all meeting attendees to introduce themselves. 
3. SAQA’s Interest in Collaboration with SAMEA

· Mr. Isaacs explained that SAQA is already involved in three related areas 

· JIPSA technical working group. Which requires research and M&E for its initiative
· Conference with HSRC and UMC on work and learning 2nd to 5th December. 

· SAQA impact assessments – Looking at the impact of the NQF on South Africa. 

· SAQA’s work in these areas have highlighted the lack of capacity to do research and M&E in South Africa
· SAQA would like to provide assistance to move this area of expertise forward. SAQA is happy to be part of this and facilitate where necessary. 

· SAQA sees SAMEA as a reputable partner and a community of practice that needs to be encouraged and supported. 

· SAQA foresees that SAQA / SAMEA will develop a joint implementation plan with a clear indication of the tasks, deadlines and responsibility assignment in order to make progress. 
4. SAMEA’s interest in meeting with SAQA
· Ms. Jacob indicated that the task group on accreditation is not a very formal structure of SAMEA. It developed after interested volunteers got together talk about the accreditation of training. The group has done some background research to determine what the training needs are. 

· Some people are interested in getting training to do their jobs better. 

· Others are interested in getting additional qualifications to the ones they already have. 

· SAQA is an important role player in as far as the accreditation of training goes. May assist SAMEA and its members in navigating through the qualification landscape. 
5. SAMEA and its position on being a professional body
· Mr. Isaacs introduced the idea that SAMEA probably is moving towards becoming a formal professional body. 

· Ms. Van Wyk indicated that currently SAMEA is only a forum for all parties interested in M&E to share experiences and pointed out that none of the international Evaluation Associations have yet implemented a mechanism to accredit their practicing members in the way that the Institute of Chartered Accountants or the Health Professions Council in South Africa does. 

· Mr. Isaacs indicated that it is clear that SAMEA is a professional body whose precise form has not yet been strictly defined. If it aims to promote and develop competent evaluators, however, new developments in future might be necessary.  
6. Evaluation Qualifications.
A short discussion ensued on the type of training that SAMEA and SAQA would deem necessary

· It emerged that there is a need for all levels of training  - Short courses, Certificated courses, ACE, full degrees

· M&E is being practiced in a variety of fields 

· In addition to formal qualifications, practical mentoring and coaching might be necessary which will require non-course development.
· Stand-alone M&E training and incorporation of M&E training modules into other training courses are possible. 
· Mr. Isaacs indicated that it is probably necessary for a proper scoping activity to be conducted in conjunction with Mr. Dugmore Mphuthing from SAQA to determine in which ways a person could / should become an evaluator. 
· A separate scoping exercise might be necessary for SAMEA to determine its future trajectory. Two options

· Professional qualifications – links to designations registered on the NQF Register and can be revoked if a practitioner does not keep to an agreed code of conduct, 

· SAMEA doesn’t register the professional designations of the practitioners. 

· Mr. Basson pointed out that evaluators’ qualifications come under scrutiny when the evaluations they conduct point to poor results. 
7. Qualification Scoping Exercise

a. A 2 – 3 day exercise in which the appropriate role players are brought together to 
i. discuss the ways in which a person should become an evaluator

ii. Identify generic competencies and specialist competencies

iii. Agree which competencies are necessary at lower level and higher levels of qualifications. 

iv. Scope of a particular qualification is agreed upon and enough different competencies are identified by way of specific of outcomes. 

v. Scoping – qualification and standards against which accreditation will happen 

vi. Identify areas for quick wins

b. Possible Inputs into such an exercise include: 

i. What is currently on Offer (Univ courses, programmes)

ii. What is available internationally 

iii. How other societies are handling M&E accreditation

iv. Range of practice within South Africa 

v. Ample time for discussion from that it would emerge – the level of complexity. In addition to or higher qualifications. Nuts and bolts. 

c. Possible to include international role players if external funding (e.g. from the IDRC) can be sourced
d. SAQA can provide the facilitators for such an event, make facilities available. SAMEA would have to set the event up. 

e. Important is to identify the right people and allow as wide consultation as possible so that the identified competencies are generally agreed to by all practitioners. Include Higher education providers with experience in research & teaching
f. SAQA will wait for a letter from SAMEA about such a scoping exercise. 

8. Post Scoping 
· Consideration of Qualification Design issues – usually conducted by smaller expert task teams. 
9. New Developments in the Field.
· Last week a skills conference was held and discussion paper 6 which is a joint statement of the Ministers of Education and Labour indicated that some changes are going to happen. 
b. ETQAs linked to SETAs will be replaced with three new ETQAs
i. Umalusi will quality assure NQF level 1 – 4 qualifications for schools

ii. The council for Higher Education (CHE) will quality assure  NQF level 5 – 10 (new 10 level classification) qualifications

iii. The Quality Council for Trades and Occupations will conduct quality assurance from Level 1 to 10

10. SAMEA’s other options for the moment is to work with the universities to develop appropriate courses. 

a. Encourage universities to put courses out:

b. If funding is not required and the course is less than 60 credits, it could just be passed by the universities’ own quality control mechanisms. A new course takes about 18 months to run through universities’ internal control mechanisms. 
i. Important to guarantee access to markets for the universities. 

c. If it is a funded course / or has more than 60 credits the HEQC and the Department needs to approve it. 
d. SAQA’s JIP with SAMDI took about 3 months to get a course passed. So it might be a shorter time frame. 

e. SAMEA might consider endorsing certain training courses based on an assessment against a set of minimum criteria. We might want to form a link with the CHE. May want to be a part of CHE standard setting arrangements. 

f. Whenever there is an evaluation conference there are workshop courses. Targeted to be SAQA credit bearing. 

g. SAMEA could put a course together, have it accredited through a SETA and have all persons write a board exam. 

11. SAQA’s Commitment 

· SAQA would like to leverage the work with DPSA, SAMDI and SAMEA. SAQA has limited resources, but has an interest in the building of capacity for conducting impact studies. 
· SAQA is not a funder, not fully funded by government yet so can’t bring funding to the table. 

· SAQA has an exceptional track record and has had clean audit reports for 10 years. 

12. Going forward

· SAQA to wait for correspondence from SAMEA to say we are ready for the scoping. 

· Mr. Samuel Isaacs will delegate the assignment to a staff member who will help with the development of a joint implementation plan

· Mr. Dugmore Mphuthing to follow up on the JIP with DPSA and SAMDI and notify SAMEA about anything relevant
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